
​Direct Health Primary Care for Small Businesses​

​Better Care • Lower Costs • Healthier Teams​

​Direct Primary Care (DPC)​​is a new way to provide healthcare that focuses on unlimited,​
​personalized access to your doctor for a simple monthly fee. For small businesses, pairing DPC with​
​a high-deductible insurance plan creates a powerful, affordable benefits package.​

​■ Why Businesses Love DPC​
​Flat, predictable monthly costs for unlimited primary care.  No copays, no surprise bills, and​
​same-day access.  Happier, healthier employees with better chronic disease management.​
​Significant reduction in ER, urgent care, and specialty costs.  Boost retention and recruitment with​
​healthcare benefits.​

​■ The 2026 Advantage​
​Starting in 2026, businesses and employees can unlock new savings: DPC memberships are​
​HSA/FSA eligible​​(up to $150 individual / $300 family per month).  DPC no longer disqualifies HSA​
​contributions.  Bronze and Catastrophic ACA plans will be HSA-eligible, expands affordable options​

​Sample Employer Plan​
​Component​ ​Description​ ​Estimated Cost (per​

​employee/month)​

​DIRECT HEALTH PRIMARY​
​CARE MEMBERSHIP​

​Unlimited visits, 24/7 direct access, no copays,​
​HSA/FSA eligible​

​$75​

​High Deductible Bronze Plan​ ​Covers hospitalizations & major events​ ​$350​

​HSA Contribution (optional)​ ​Employer pre-tax contribution to offset costs​ ​$75​

​Total Estimated Monthly Cost​ ​$425–$500​

​How Employers Save​
​Lower Premiums:​​Pair DPC with high-deductible/bronze plans​

​Tax-Free HSA/FSA Use:​​Employees pay membership fees with pre-tax dollars​

​Employer savings:​ ​Lower premiums, fewer claims, tax advantages for both employee and employer​

​Direct Health Primary Care​​in Augusta, GA is ready to help your business create a healthier, happier​
​workforce—while controlling costs. Visit:​​www.directhealthprimarycare.com​​or call 706-314-8101.​

http://www.directhealthprimarycare.com/

